
 

Appendix 2
PERSON SPECIFICATION

 

POST:    Corporate Director - Place

PREPARED BY  Mark Edwards___  ______________DATE  ___Jan 16_____ ______________

ATTRIBUTES ESSENTIAL REQUIREMENTS HOW IDENTIFIED
WEIGHTING

H = HIGH (x3)
M = MEDIUM 

(x2)
L =  LOW (x1)

Education and Qualifications
 
Educated to degree level or equivalent

 
Application form

 
M

Work or Other Relevant 
Experience and Associated 
Vocational Training

 
Significant experience of leading on economic 
development and regeneration activities  for an 
organisation of comparable scope and 
complexity

Experience of working as a member of the 
corporate management team in a comparable 
organisation 

A proven track record of success at a senior 
level as a leader and a team player, with strong 
contributions to strategic organisation 
development and change

Experience of successfully driving a positive 
performance culture with systems in place to 
measure, understand and improve outcomes.

 
All application form and 
interview

 
H



 

Strong evidence of effective stakeholder and 
relationship management with members, partner 
organisations, communities, trade unions, 
government, public agencies and statutory 
organisations.

A successful track record of delivering effective 
and value for money services to internal and 
external customers

Substantial experience of successfully managing 
large budgets and complex projects  

Special(ist) Knowledge
 
Proven regeneration project and programme 
management skills.

The ability to interpret complex economic 
intelligence and to use this effectively in the 
formulation of strategy and policy.

Highly developed understanding of the needs 
and aspirations of business and the community.

A clear understanding of the pubic sector and 
the short, medium and long term challenges 
facing local government

A skilled and persuasive communicator with 
strong leadership, influencing and negotiating 
skills 

Strong commitment to corporate working and 
empowering others.

 
Interview

 
H



 

Able to demonstrate personal resilience and 
emotional intelligence in dealing with high 
demand levels

Able to take and implement tough decisions and 
handle the difficult conversations that go with 
them in a sensitive and effective way.

Job Related Skills and 
Abilities

 
Self motivated with presence and authority

Drive, commitment and energy with a strong 
leadership style which, inspires and motivates  
others 
An ability to develop and sustain a culture which 
meets the needs of partners, customers and 
staff, within a performance oriented environment

  

Physical Abilities (only if a 
justifiable requirement for 
the post)

 
No special requirements Interview and offer 

process.

Other – e.g. Availability for 
Unsocial Hours

 
Able to attend relevant meetings and events out 
of normal office hours   

  
H


